making decisions, they are more committed to them and, as a result, the
system is apt to be more efficient than one in which decisions and change
are imposed upon the members.

This analytical model served as a general framework within which to view
the emergence, growth, and development of the Weber Basin Job Corps Center
since 1970. The model included the buildings, the students and staff, the
educational and vocational skills training programs, the work program, and
all of the other programs, organizations, and activities which had become
integral parts of this ongoing system. A general description of the
Reclamation Program, along with a more detailed description of the Weber
Basin Program, follow.

iting concurrently.
